
 

  
Indian Institute of Information Technology, Sri City, Chittoor 

(An Institute of National Importance under an Act of Parliament) 

   
 

 

RECRUITMENT NOTICE 
 (Faculty Advt.No. IIITS//RC/NT/2025/01, dated 16.07.2025) 

 

Advertisement for recruitment of Teaching positions at IIIT Sri City 
 

Indian Institute of Information Technology Sri City, Chittoor known as IIIT Sri City (IIITS) was established in 2013 

by Ministry of Education, Government of India as an Institute of National importance by an Act of Parliament. The 

institute is located in Sri City (www.sricity.in) located about 60 KMs from Chennai on the Nellore Highway. The 

nearest airports are Chennai (70 KMs) and Tirupati (70 KMs). IIITS was setup by the Government of India along 

with Government of Andhra Pradesh and Industry Partners represented by Sri City Foundation as a Public-

Private-Partnership (PPP) institution. The Institute strictly runs as Public- Private-Partnership (PPP) mode and  is 

governed by the Board of Governors consisting of eminent personalities as members from the Government, 

Industry and Academia. IIITS offers B. Tech, M.Tech, M.S. and Ph.D. programmes in the areas of Computer 

Science & Engineering, AI and data Science and Electronics & Communications Engineering. 

 

I. Posts: 
 

There are 46 vacancies available across the group/departments of CSE, ECE and Mathematics, Data Science for 

Professor (Pay level-14 of 7
th
 CPC), Associate Professor (Pay Level -13 of 7

th
 CPC) and Asst Professor Grade I, II, III 

(Pay Level 12, 11, 10 of 7
th
 CPC)  for CSE and ECE under this 4-tier flexible faculty structure and Associate Professor 

(Pay Level -13 of 7
th
 CPC) and Asst Professor Grade I, II, III (Pay Level 12, 11, 10 of 7

th
 CPC)  for Mathematics & Data 

Science. Only Asst Professor Grade III (Pay Level 10 of 7
th
 CPC) is available for English. The number of posts for 

each cadre may increase or decrease due to administrative reasons. 

 

II. Details of Educational Qualification and Experience Required for the Posts Under Four Tier Flexible Structure 

for Professor, Associate Professor and Asst Professor (Gr I,II,III) for CSE, ECE and Mathematics & Data 

Science, English groups: 

S. 
No. 

Designation, Pay 
Band and Academic Grade 

Pay 

Essential 
Qualificati

on 

Relevant  
Experience 

Other Essential 
Requirements 

Additional 
Desirable 

Requirements 

1. Assistant Professor Grade III 

Pay Matrix level 10  

Ph.D. None None One publication in 

an SCI journal. 

2. Assistant Professor- 

Grade II 

Pay Matrix level 11  

Ph.D. 01 year. One paper accepted 

for publication in SCI 

(unpaid) journal. 

Two papers in SCI 

Journals or one 

patent; may be 

based on PhD work. 

3. Assistant Professor- 

Grade I 

 
Pay Matrix level 12.  

Ph.D. 03 years after 
Ph.D. or 

06 years total (not 
counting Ph.D. 

enrolment period) 
after obtaining              
M. Tech./M.E./ 
M.Des. degree. 

 02 papers in SCI  
Journals outside 
Ph.D. work. 

 One ongoing 
sponsored project for 
candidates from 
academia. 

 Two experiments or 
computational 
projects added to 
teaching laboratories 
where appropriate. 

 One Ph.D. 
Supervision ongoing; 

 01 patent; 

 Experience in 
industry or R&D lab 
of repute; 

 M.Tech, MS(R), 
BTech (Honors) 
project supervision   
on live industrial 
problems. 

http://www.sricity.in/


 

 
4. 

 
Associate Professor  

Pay Matrix level 13A2 

 
Ph.D. 

 06 years after 
Ph.D. or 

 09 Years total 

(not counting 

Ph.D. enrolment 

period) out of 

which 03 years 

should be after 

Ph.D. 

 Three years at 

the level of 

Assistant 

Professor with 

AGP of Rs.8000 

or its equivalent 

in 7th CPC at a 

reputed 

university, R&D 

Lab or relevant 

industry. 

 04 Papers in SCI  

journals after Ph.D.; 

 One Ph.D. guided 

(Completed) as sole 

or Principal 

Supervisor plus one 

continuing. 

 Two projects 

ongoing or one 

ongoing plus one 

completed. 

 Two experiments 

or computational 

projects added to 

teaching 

laboratories 

where 

appropriate. 

 Academic 

outreach activity 

equivalent to two 

self-financed short-

term courses. 

  01 or more patents; 

  Supervising two or 

more students for 

Ph.D.; 

  Strong liaison 

with industry; 

  Offering courses 

through application 

of ICT. 

5. Professor 

Pay Matrix level 14A 

Ph.D.  10 years after 
PhD or 13 years 
total (not 
counting Ph.D. 
enrolment period) 
out of which 07 
years are to be 
after Ph.D.; 

 At least four years 
to be at Associate 
Professor level 
with AGP of               
Rs.9500/level 
13A2 in an 
Institute of repute 

 

 Two Ph.D. degrees 
guided (completed) 
in Career as sole or 
Principal/Main 
Supervisor. 

 The following during 
the past 04 years. 

i. 03 papers in SCI 

Journals; 

ii. One High 

value 

sponsored or 

consultancy 

project; 

iii. Academic 

outreach activity 

equivalent to two 

self-financed 

courses offered 

as coordinator 

and main 

teacher 

iv. Two experiments 

or Computational 

/Design projects 

added to teaching 

laboratories where 

appropriate.  

 One or more Patents, 

 Supervised 
(Completed) more 
than three students 
for PhD. 

 Preparing E- 
Learning material. 

 At least one self- 
financed short- 
term course 
offered every 
year. 

 Strong liaison 
with industry. 

 Offering 
significant 
support to 
Institute 
Administration 

 High value 
sponsored or 
consultancy 
projects. 

 
 
 
 
 
 
 
 
 



 

 
 

I. Eligible Degrees and Research Areas 
 

Discipline Eligibility criteria 

 
 
 
 

 
Computer Science and 

Engineering 

 B.E./ B.Tech. in Computer Science and Engineering/Information Technology/ 

Artificial Intelligence/Data Science/Cyber Security/Electronics and 

Communication Engineering or relevant stream/degree. 

 M.E./M.Tech./M.Des/MS(R) (Computer Science and Engineering/ Information 

Technology/Communication Systems/Artificial Intelligence/Data Science/ Cyber 

Security or relevant stream/ degree). 

 Ph.D. Degree (Computer Science and Engineering or related topics). 
 
Broad Research Areass : eg:Machine Learning, Data Sciences, Computer Vision, 

Operating Systems, Computer Architecture, IoT, Computer Networks, Information 

Security, Cloud Computing, Theoretical CS, Software Engineering, Real Time 

Systems. 

 
 

 
Electronics and 

Communication 

Engineering 

 B.E./B.Tech. (Electrical Engineering/ Electrical and Electronics Engineering/ 

Electronics Engineering/ Electronics and Communication Engineering or relevant 

stream/ degree). 

 M.E./ M.Tech./ M.Des/MS(R) (Electrical Engineering/ Electrical and Electronics 

Engineering/ Electronics Engineering/ Electronics and Communication 

Engineering or relevant stream/ degree). 

 Ph.D. Degree (Electrical Engineering/ Electronics Engineering/ Electronics and 

Communication Engineering or relevant topics). 

     Broad Research Area: eg: IoT, Robotics, Signal and Image Processing 

Mathematics and Data Science M.Sc in Mathematics or Statistics with Ph.D in relevant Mathematics or Statistics or 

Data Science & AI or related topics.  

 

Broad Research Areas :  Numerical analysis, statistics (both theoretical and 

applied), linear algebra, discrete mathematics, mathematical logic, analysis, all topics 

of pure and applied mathematics, strong applications across all areas of Mathematics 

and Statistics". 

English M.A and/or M.Phil in English/English Language Studies/English Language Teaching 

and preferably qualified in UGC NET/JRF. PhD in English Language Studies/English 

Language Teaching. PGDTE/PGCTE is desirable. 

Areas of Research: 

1. English Language Studies/English Language Teaching/Corporate 

Communication 

2. ICT integrated English Language Pedagogy 

3. English for Specific Purposes (ESP).  

Other Requirements: 

1. The research areas listed in the advertisement are in general. However, only those candidates will be 

considered whose areas of research are required for the department/Institute at the time of the selection 

process. 

2. Internal candidates who are fulfilling essential qualifications, relevant experience and other essential 

requirements, may also apply for these posts irrespective of specializations indicated in the above table. 

3. The candidate should be able to teach maximum number of core and/or elective courses at UG and PG 
Level offered by the department to which the candidate has applied. 

4. All the candidates shall have Ph.D. in the relevant discipline and shall have first class in the preceding 
degrees. The preceding degrees means graduation (UG) onwards. 

(i) In case, the University/Institution does not mention first class in the degrees, the candidates should have 

passed and secured at least 6.5 CGPA/CPI (on a 10-point scale) or 60% marks in aggregate. Conversion 

from CGPA/CPI to percentage or vice versa given by the individual Institute/ University will be 

considered/allowed for determination of eligibility. 

 

 



 

 

(ii) In case, the candidate has passed and secured CGPA/CPI under any other point scale (other than 10-point 

scale), then certificate issued by the authorized signatory (NOT the Mentor/Supervisor/Head of the 

Department) of the Institute/University to the effect of having secured the first class in such degree must be 

attached. Alternately, the CGPA/CPI may be equivalently converted on 10-point scale for determination of 

eligibility. 

(iii) The above-mentioned CGPA/CPI/Percentage/Degree should be awarded by a recognized 

University/Institute. 

(iv) The Institute reserves the right to set minimum percentage of marks higher than first class to shortlist the 

candidates for presentation/ interview. 

(v) The candidate should possess at least one degree from graduation onward from 

IISc/IITs/IIITs/NITs/IIMs/ISI/IISERs/TIFR/IMSc/CMI (for CSE, ECE, Mathematics& data Science). Post-doc 

from IMSc/CMI will also be considered for short listing, in case of Mathematics& data Science OR should be 

working in a regular pay scale at IISc/IITs/IIITs/NITs/IIMs/ISI/IISERs/TIFR. However, the candidates, who 

have acquired essential qualification (i.e., Ph.D.) and/or preceding degrees from abroad, shall be 

considered if degree is offered by National University/Institute of respective country or offered by Institutions 

that are in QS/THE World Ranking up to 500 (last two years). 

5. The period of experience rendered by a candidate on part-time basis, daily wages, visiting/Guest 

faculty/Purely on Contract Basis (Fixed Remuneration) will not be counted while calculating the valid 

experience for short-listing the candidates. Last month's pay slip is essential and to be attached. 

 

II. Instructions for Applicants 

 

 Enclosures, if any, in support of application are to be uploaded as separate documents (pdf) along with  

the application form. 

 A detailed Academic Profile, inter alia, including the following information is required to be submitted: 

a) A Teaching Plan, indicating core courses that the applicant can teach and also an expanded 

statement of his objectives and long-term interests in coursework development. In case of candidates 

having prior teaching experience, the statement should contain student feedback ratings, profiles of 3 

best courses taught in the last three years (profile should contain course outline / teaching plan, 

novel methods used, if any, including online content, term papers, group activity etc.). The statement 

should also include details of any teaching related awards and details of participation in teacher 

development programs as participant or as mentor. 

b) A Research Plan highlighting current and past research interests and achievements and also the 

future plans for short and long terms. The plan shall also highlight the achievements of guided 

research scholars especially where one can take pride in the work done or the role played in guiding. 

In addition, candidates are expected to submit one-page abstract of two research proposals after 

joining the Institute. 

c) Details of Journal publications: (SCI /SCIE only) 

Candidates are expected to upload a list of journal publications along with copies of 4 best papers 

authored by them in the last 5 years chronologically listing: 

Names of authors, Title of the paper, Name of the Journal/Conference, Volume/ Proceedings, 

pages (from – to), Year, etc. The same shall be grouped as Journal Publications and papers 

presented at National / International Conferences along with citation count and Journal Impact 

factors as available. 

d) Details of Awards, Patents, Prizes etc., indicating: 

Nature, Name of prize/award, awarded by, awarded for, year of award; Name of the patent, year 

and details about the patent etc. as well as the candidate’s specific contribution vis a vis the Co-

inventors. 

e) Research Guidance (only Ph.D. with formal Guide Status): 

Research degree, Name of the scholar, Title of the Thesis, Year of award etc. (on -going 

supervision) may also be indicated separately. 

f) Details of Externally funded / Sponsored projects: 

Title of the project, Duration, Sponsor, Value, Co–investigators, if any, role of the candidate and 

specific contributions etc. Candidates should highlight specific contributions, if any, to industry, 

pointing out the challenges overcome and the value added etc. 

g) Industrial Experience and Consultancy: Details of industrial experience and relevance to proposed 
teaching and research. 



 

 

h) Other Activities Like: 

Lab Experiments added, outreach activity, E learning/ICT based methodology adopted for 

teaching, Text books and Monographs if any authorized by the candidate along with details, 

continuing education programs / conferences organized (as an organizer or co-organizer) etc. 

i) Any other relevant but brief information on academic standing. 
 

On the above, the Teaching and Research Plan are not required to be submitted at the time of 

application. Upon publication of shortlisted candidates, the candidates are required to submit the 

same within the stipulated time. Further, only in case of shortlisted candidates, references will be 

invited directly from the referees by the Institute. 

 

III. Benefits extended to Faculty: 

a) A Professional Development Allowance (PDA) of Rs.3.00 lakhs for every block period of 3 years will be 

made available to every member of the faculty on reimbursable basis to meet the expenses for 

participation in National and International conferences, Membership fee of professional bodies and 

contingent expenses. 

b) Opportunity to interact with industry, other research and professional Institutes. 

c) Encouragement for Consultation works with liberal policy. 

d) Professional visits during vacation period for carrying out scientific research work. 

e) Facilities for Research and Development activities in all the Departments and Centers. 

f) SIM card provided to faculties with a 1 GB/day data plan  

g) Good facilities for computing and research. 

h) Well-stocked library. 

i) Institute provides seed grant up to Rs. 5.00 lakhs subject to conditions and is likely to be increased, in case 
of high quality research on case to case basis.. 

j) Leave Travel Allowance of Rs 1.25 lakh PA  is provided in equated monthly basis, irrespective of 
undertaking of Leave Travel 

 

IV. Additional Information: 

1. Age limit: 

Assistant Professor Grade I,II,III 45 Years 

Associate Professor 50 Years 

Professor 55 Years 

 
However, for exceptional candidates age may be relaxed at the discretion of the scrutiny committee with  
the approval of Director. The age is relaxable by 5 years for SC/ST/ PWD and women candidates. 

2. Only Indian Nationals, Persons of Indian Origin (PIO) and overseas citizens of India (OCI) are eligible to 

apply. The persons holding the foreign passport are required to provide the details in the application 

form. Offer of appointment for the individuals with foreign passports will be issued only after the Political 

and security clearance from Ministries of External Affairs and Home Affairs is obtained. 

3. The reservation norms  for PWD, OBC-NCL, SC, ST and EWS are applicable as per the Govt. of India 

norms. The candidates mentioning the reserved category in the application should upload the valid 

category certificate at the time of applying online and failure to submit /upload the category 

certificate will lead to rejection of their application.  

4. The candidate should apply only once for a particular post and if they apply second time for the 

same post, only the application submitted for the first time shall be considered to prevent 

anomalies in the recruitment process. Hence the candidates are advised to verify and upload all 

the document/credential/ certificate etc. before applying. However, candidates applying for more 

than one post (different post) are required to submit an application for each post separately and pay the 

fee accordingly. 

5. Candidates employed in Government and Semi-Government Organizations, Public 

Undertakings, University and Educational Institutes should submit the NOC at the time of 

interview, failing which they shall not be allowed to appear for the presentation/interview (as per 

format Annexure ‘A’) 

 

 

 



 

6. The Institute reserves the right to offer a lower post including entry level post of the cadre to any 

candidate taking into account his credential even in case of application for higher post. 

7. The Institute reserves the right to screen and call only such candidates as are found suitable and 

meeting the norms and requirement of research area specified for the department. Thus, just fulfilling 

the minimum prescribed conditions would not entitle one to be called for presentation/interview. 

8. The Institute reserves the right to restrict the number of candidates for presentation/interview to a 

reasonable limit on the basis of qualifications and experience higher than the minimum prescribed in the 

advertisement and other academic achievements. In the event of more applicants, the Director can 

empower the scrutiny committee of Shortlisting, the applications, to further raise the Bar, to restrict the 

number of applicants to be called for written examination/ seminar interview etc. 

9. The decision of the respective committee(s) during the screening and document verification stage, 

written examination, seminar presentation shall be final, in this regard. 

10. Since, Groups/Subjects/Specializations are many and not comparable with each other, following a 

uniform standard/norm for shortlisting of a candidate by a department is not feasible. Hence, the groups 

may fix different (and higher) short-listing criteria for a post/specialization. 

11. The scrutiny of applications will be done prima-facie on the basis of document and information furnished 

by the candidate in the application. Any discrepancy found between the information given in application 

and verified by the supporting document at any stage of recruitment/appointment shall render the 

candidate ineligible. Hence, the candidate is responsible for the correctness of the information provided 

in the application. Any information given in the application which is incorrect / false / suppressed fact will 

render the candidature ineligible at any stage during recruitment process or after joining the post if 

selected. 

12. In case of any inadvertent mistake in the process of Screening/ Selection, which may be detected at 

any stage even after the issue of Offer of Appointment, which renders the candidature ineligible, the 

Institute reserves the right to withdraw/cancel the offer of appointment. 

13. Candidates who have obtained or are expected to obtain their most recent degree (Ph.D.) from IIIT Sri 

City normally not be considered for recruitment, except where there is a 3 years gap between leaving 

the Institute and the last date of application. 

14. All recruitment and pay-fixation shall be done by the Board of Governors (BoG) of the Institute only on 

the recommendations of duly constituted Selection Committees. Higher initial basic pay may be 

recommended to exceptionally qualified and deserving candidate(s) with relevant experience by the 

selection committee. The Selection Committee shall be the only entity empowered to consider the past 

services and qualifications of an applicant. Top Up pay is recommended for candidates with exceptional 

qualifications. 

15. The invitation to candidate for presentation/interview merely indicates the suitability for the post and 

conveys no assurance whatsoever that he/she will be recommended or selected or his/her conditions 

specified in the application will be accepted. 

16. The candidates called for the recruitment process will have to appear for the same at their own cost. 

(i.e. no TA/DA will be paid to the candidates) 

17. Any Addendum/ Corrigendum/ Clarification will be published only on the Institute website. Any update 

on shortlisted candidates, recruitment schedule etc. will be notified on the Institute website only. Hence, 

the candidates are requested to keep a copy of their application with them for their reference and 

advised to periodically visit the Institute website for any information/ updates. The date and time of 

Presentation/ Interview will be informed only through the Institute website / e-mail. The Institute 

will not be responsible for non-receipt of emails by the candidates. 

18. Canvassing in any form will make the candidature invalid. 

19. The date for determining eligibility of applicants in every respect i.e., qualifications, experience and 

preferred age limit etc. shall be considered as on the closing date, i.e., the Last Date of the Submission 

of Application Form. 

20. Applicants should not have been convicted by any court of law. 

21. No person, (i) who had entered into or contracted a marriage with a person having a spouse living; or 

(ii) who is having a spouse alive, has entered into or contracted a marriage with any person, shall be 

eligible for appointment to the said post. Plural marriage is not permitted. 

22. Candidates applying from and continue to reside abroad can be permitted to attend the 

presentation/ interview on their request through video conferencing depending on the merit. It is 

mandatory to have personal presence in the recruitment process for the applicants who are 

residing in India. 

 

 



 

23. Candidates shortlisted for presentation/interview will have to produce all original documents for 

verification in support of their application regarding reservation category, educational qualification, 

experience, NOC (if any), passport (if applicable) and Aadhar card. 

24. The selected candidates will be on a probation for a period of two years and no NOC will be given 

during probation. Candidates may be posted and/or transferred to another department at any time 

during service career, in the interest of the Institute. 

25. Selected candidates will be on probation for a period of two(02) years and NoC will not be given 

during the period. However, if Faculty resigns during probation have to serve till the end of 

semester and also pay two months of pay for early exit. 

26. The candidates claiming the benefits of reservation are required to upload the valid/relevant 

caste/category certificates in prescribed format at the time of applying and also to bring the original at 

the time of presentation/interview. No other certificate will be accepted as sufficient proof. 

a) OBC-NCL certificate issued on or after 1st April, 2025 shall only be considered for Reservation 

under OBC (Non-Creamy Layer) category and same to be uploaded at the time of applying. [as per 

format Annexure B].Wherever OBC is named should be considered as OBC-NCL only. 

b) EWS certificate issued on or after 1st April, 2025 shall be considered for reservation under EWS 

category, whose family has gross annual income below Rs. 8.00 Iakh (Rupees Eight Lakh only) for 

the financial year prior to the year of application. Also persons whose family owns or possesses any 

of the assets as mentioned in DOPT, Govt. of India OM No.36039/1/2019-Estt (Res) dated 31st 

January, 2019 shall also be excluded from being identified as EWS, irrespective of the family 

income. The EWS certificate must be uploaded in the prescribed proforma at the time of applying 

[as per format Annexure C]. 

c) The persons with disability (PwD) shall be required to upload the Disability/Medical Certificate in the 
prescribed form issued by the competent medical authorities for the purpose of employment as per 
Government of India norms at the time of applying. Persons suffering from not less than 40% of the 
disability in 2.2 a,b,d and e category shall only be eligible for the benefit of reservation under this 
category as per DOPT OM No.36035/02/2017-Estt (Res) dated 15 January 2018. [as per format 
Annexure D] 

d) SC/ST certificates issued by the competent authority should be uploaded by the candidate at the 
time of applying and also to produce at the time of presentation/interview. [as per format Annexure 
E] 

e) Latest monthly pay slip from the current employer. 

27. No correspondence whatsoever will be entertained from the candidates regarding the reason for not 
being shortlisted for the recruitment process. 

28. The Institute reserves the right to fill or not to fill any or all the posts advertised. 

29. Any dispute with regard to the selection / recruitment process will be subject to Courts / Tribunals 
having jurisdiction over courts of Tirupati dist. 

 
V. Important documents to be uploaded 

1. Recent passport size photograph 
2. ID Proof (Aadhar Card/Passport) 
3. Birth Certificate / SSLC / Class 10 Mark sheet 
4. Category Certificate (EWS/OBC-NCL/SC/ST) EWS and OBC-NCL to be dated after 01/04/2024(if applicable) 
5. PWD Certificate (if applicable) 
6. Ex-Serviceman Certificate (if applicable) 
7. NOC from the current Employer (if applicable) 
8. Latest Pay slip (if applicable) 
9. Mark list/Grade card and Degree certificate of each educational qualification as a single file. 
10. Experience Certificates 
11. Experience Certificate in Industry / R&D Lab 
12. Proof of Administrative Experience certified by the Employer 
13. Accepted/Published Journal Papers 
14. Proof of Ph. D Research Supervision certified by the Employer 
15. Sanction order OR Proof of Sponsored Research Projects / Industrial Consultancy Projects certified by the 

Employer 
16. Proof of Short term courses / workshops / FDPs conducted - certified by the Employer 
17. Proof of Patent Filed / Published / Granted 
18. Manual of Experiments / Computational Projects added to teaching laboratories certified by the Head of the 

Department. 

19. Proof of PhD, MS(R), B.Tech (Honors) completed project supervision certified by the respective Heads or Dean 
Academics.



 

VI. Mode of Selection 

 

 
 

VII. Important dates: 

a) Opening date for online application : 16 July 2025 

b) Closing date for online application : 07 August 2025 up to 05:00 PM 

 
Any query, please contact: Email: careers.faculty@iiits.in for Faculty positions 
 

 
                 NO NEED TO FORWARD ANY HARD COPY OF APPLICATIONS  
 
 

    Sd/- 

Dean (FA)

 
The selection process consists of two/three phases: 

 Written test (only for Pay Level 10 & 11) 

 Seminar presentation (all Pay Levels 10,11,12,13A2 & 14A) 

 Interview (all Pay Levels 10,11,12,13A2 & 14A)  
 
Note: 

 For Pay Levels 10 & 11, shortlisted candidates from written test only will be invited for 
Seminar Presentation. 

 For Pay Levels 12 & above, the shortlisted candidates will be directly invited for 
seminar presentation. 

 Only the candidates recommended in Seminar Presentation shall be eligible to attend 
interview. 

mailto:careers.faculty@iiits.in


 



 



 



 



 



 

 


